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ANTI-CORRUPTION AND ANTI-BRIBERY POLICY 
 
 
 
I. INTRODUCTION 
 
Fibra Mty is strongly committed to perform its activity and businesses with integrity and 
transparency, both internally as well as with our clients, suppliers, regulatory bodies, 
authorities, and other stakeholders. Our compromise draws from the premise of the observance 
and compliance with the applicable norm, as well as the observance and compliance with our 
Code of Ethics. 
 
Fibra Mty condemns and opposes categorically to any conduct that involves corruption, 
bribery, or fraud in any of its forms. Fibra Mty has “zero tolerance” of any conduct involving 
corruption, bribery, or fraud in any of its forms. 
 
II. OBJECTIVE AND SCOPE. 
 
The objective of this Anti-corruption and Anti-bribery Policy (the “Policy”) of Fibra Mty and its 
subsidiaries (“Fibra Mty”), is to ensure that Fibra Mty complies with the legislation and 
normativity on anti-corruption and anti-bribery applicable both in México as well as in any 
other country or jurisdiction in which we have businesses or activity. 
 
This Policy is applicable to all the officers and employees of Fibra Mty, regardless of the place 
in which they perform their work and their businesses, as well as to all the suppliers, 
consultants and third parties when they act in representation of Fibra Mty or when performing 
the activities mandated by Fibra Mty. 
 
III. GENERAL PRINCIPLES 
 
 Bribery or any other practice or conduct that involves corruption is strictly prohibited. 
 Third parties hired by Fibra Mty or those with which Fibra Mty interacts for the 

performance of its business activities shall comply with this Policy. 
 Facilitation Payments and Kickbacks are prohibited. 
 Fibra Mty’s transactions and businesses shall be transparent. 
 Company books and accurate records according to the accounting standards of Fibra Mty 

and applicable norms shall be kept. 
 Promotional and entertainment activities shall be reasonable and related to the activities 

and businesses of the company. 
 Any conduct that does not comply with this Policy shall be reported. 

 
IV. DEFINITIONS 
 
- Corruption: Generically, it is understood by Corruption the abuse of a delegated power for 

private gain. Corruption occurs when an employee, contractor or official of Fibra Mty abuses 
of its position of trust to obtain a personal gain or advantage (or gain or advantage for 



 
 

3 
 

Anti-corruption and Anti-bribery Policy 

 

another). The corruptive behavior also includes a conduct to ensure any form of 
inappropriate advantage for Fibra Mty, both directly and indirectly. 
 

- Fraud: Generically, it is understood by Fraud any dishonest activity that causes real (or 
potential) financial losses to any person or entity. It can be committed through theft or 
misuse of Fibra Mty’s resources, both by employees as well as by external parties. Fraud 
generally involves the use of misrepresentations, dishonest or misleading conduct to obtain 
any unfair or improper advantage over someone or to cause disadvantage to Fibra Mty. 
Counterfeiting, concealment, or intentional destruction of documents is also considered a 
fraudulent activity. 

 
- Government Official: This includes any employee or government official, any person acting 

in an official capacity on behalf of a government, any director, officer or employee of any 
company which is property totally or partially of a government, any director, officer or 
employee of a public organization, any officer of a political party or political candidate, or 
any similar figure. 

 
- Valuable Items or In-kind Payments: It includes without limitation, money, gifts or personal 

favors, meals and entertainment, shares, discounts on products or services not available in 
the ordinary course, job offers for government officials, counterparts or his or her relatives, 
political contributions, payments to or make commitments with third parties, payment of 
traveling expenses which are not reasonable or not related to the business, and to assume 
or waive debts without business justification according to the ordinary course. 

 
- Facilitation Payments (or Procedural): Payments, gifts, or unofficial contributions to public 

officials to obtain or accelerate the services of government offices or departments both of 
routine or administrative, whether directly or indirectly. 

 
- Bribery: Offer, give or receive money, gifts or any other Valuable Item to influence someone 

to achieve a goal or objective whether licit or illicit, for him or her to do something wrong, 
in violation of his duty or illegally, or to ensure an improper advantage, regardless of 
whether this is performed directly or indirectly. Said definition includes (i) the activity 
known as “kickback”, or return payments, either in currency or In-kind Payments, normally 
aimed to compensate the favorable treatment or other improper services provided by the 
staff in contravention of the internal policies or no longer observing the appropriate 
processes or channels, and (ii) the concept known as “soft dollar” with regard to In-kind 
Payments to obtain additional benefits or advantages in an inappropriate way. 
 

 
V. GUIDING PRINCIPLES OF THE POLICY. 
 

Anti-bribery 
 

We comply with the applicable norms on anti-bribery, including, to the extent applicable 
and as the case may be, the United States Foreign Corrupt Practices Act. 
 
 

 
 



 
 

4 
 

Anti-corruption and Anti-bribery Policy 

 

We do not permit, accept, or consent directly or indirectly, nor offer, promise, authorize 
or give, bribe payments or any other improper payments to any person, whether for 
government officials or in private commercial activities. 
 

Improper Payments 
 

Our officers, staff, suppliers and any other person who performs activities on behalf of 
Fibra Mty or related to its businesses, has strictly prohibited to offer, pay or authorize the 
payment of money or any other Valuable Item, whether directly or indirectly through any other 
person, to any person, including any government officials, to unduly influence that person in 
relation to the business of Fibra Mty. 
 

Suppliers, Consultants and Externals.  
 

These standards are also applicable to third parties who act on our behalf or 
representation or for our benefit. Our suppliers, consultants, representatives, or any external 
party who performs activities mandated by Fibra Mty or regarding its businesses shall not make 
improper payments or take any action or measure which contravenes this Policy. The improper 
activity of third parties can result in responsibilities for Fibra Mty. 
 

Facilitation Payments 
 

Facilitation Payments are strictly prohibited by this Policy. In some countries, it can be 
considered that this kind of payments are common commercial practices or normal to ensure 
the performance or facilitation of any government action or any routine department. However, 
this is not allowed nor accepted by Fibra Mty according to its standards and way of conducting 
its businesses. 
 

Promotional Activities 
 

Certain payments, activities or events for the promotion or education regarding the 
services or attributes of the company are allowed under these norms, as long as these are licit, 
reasonable and related to our business. This includes courtesy gifts, promotional items and 
expenses (including travel expenses) related to events. However, it shall be previously revised 
and confirmed that said activities comply with the principles and objectives of this Policy in a 
manner that its spirit is not undermined. 
 

Gifts and Entertainment 
 

It is allowed the reception and delivery of gifts, benefits or entertainment, however, it 
should not be of luxury in excess or excessive in value that it involves or could be considered 
Bribery, an incentive to do business or an attempt to influence a commercial decision. 
 

The following gifts shall not be delivered or accepted: any gift that involves or 
demonstrate a conflict of interest of the employee, officer or external staff and his or her 
responsibility before Fibra Mty; any amount of cash, or; gifts, benefits, or entertainment offered 
during an important decision-making process as an acquisition, sale, competition or a bid. 
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An employee of Fibra Mty to whom it is offered any gift abovementioned shall inform this 
offer to the Ethics Committee as soon as possible. 
 

Political Contributions; Donations 
 

Contributions or donations with political or electoral overtones or aims to any person or 
entity are not allowed, or those which are made as means of achieving an objective or 
negotiation that in any other way would had not be obtained. 
 

Company Records 
 

All the books, records and accounts shall comply with the accounting policies of Fibra Mty 
as well as with the applicable norms, and it is prohibited the counterfeit of accounting books 
and records. Particularly, accounting shall observe and comply with the international norms of 
financial information. Among other things, the purpose of this regulation is to avoid that 
companies hide or conceal bribery or improper payments or incur in fraudulent accounting 
practices.  
 

Investments 
 

Investments or acquisitions of real property made by the company shall comply with the 
principles and objectives contained under this Policy. 
 
VI. ¿HOW TO DETERMINE IF AN ACT OR CONDUCT INVOLVES FRAUD, CORRUPTION OR 

BRIBERY?  
 
As a starting point to assess if a determined conduct or act involves or was made through fraud, 
corruption or bribery, the following questions can be met: 

A) The action or event had as a result a monetary gain or any other advantage for someone 
that could have not been obtained in any other way or by the traditional ways? 

B) The action or conduct is legal or illegal? 
C) The action or conduct can be misleading or involves the concealment of activities? 

 
VII. PREVETION OF FRAUDULENT ACTIVITIES, CORRUPTION AND BRIBERY 
 
All the employees and officers of Fibra Mty have the responsibility to prevent the fraudulent 
activities, corruption, and bribery. For purposes of the foregoing, all the employees and officers 
shall (without limitation): understand the responsibilities of his or her charge; perform in 
adherence to the Ethics Code of Fibra Mty; understand the content and scope of this Policy; and 
alert or inform to their direct superiors and/or the Ethics Committee about conducts or acts 
that can might seem to transgress the provisions in this Policy. 
 
For purposes of the foregoing, when alerting or informing about conducts or acts which are not 
allowed under this Policy, the employee shall, to the extent possible, and as far as he or she is 
concerned, indicate: the date in which the incident occurred; brief description of the incident; 
people involved, possible consequences, impacts and when applicable, amounts. 
 
In case an employee makes a report before the Ethics Committee regarding conducts or acts 
that might seem to transgress the provisions contained in this Policy, the Ethics Committee will 



 
 

6 
 

Anti-corruption and Anti-bribery Policy 

 

investigate and dig deeper into said incident, validating and assessing the available evidence 
and information with the purpose of determining the causes, nature and circumstances of said 
incident, and will recommend the actions to be taken in order to avoid a possible breach of this 
Policy. 
 
Whoever breaches this Policy shall be subject to the sanctions, according to the severity of the 
misconduct. Sanctions range from warnings, administrative sanctions, termination of the 
employment relationship and, if the committing of a crime is proven, this can be taken to the 
competent authorities. These sanctions shall be determined by the Ethics Committee of Fibra 
Mty. 
 
 
VIII. COMPLAINT 
 
Any conduct which is not adhered to this Policy shall be reported in 
https://denuncia.fibramty.com/. If the claimant or informant desires to, the complaint will be 
anonymous. 
 

*** 
 

Revision and updates – From time to time the level of compliance and 
effectiveness of this Policy will be assessed and may be updated or modified as 
appropriate or necessary. 

 
 
Update Date: July 2020. 

https://denuncia.fibramty.com/
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