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HUMAN RIGHTS POLICY 
 
 
 

I. OBJECTIVE AND COMMITMENT TO HUMAN RIGHTS 
 
The purpose of this policy (the "Policy") is to establish Fibra Mty's commitment to seek and 
respect universal human rights principles recognized under international standards. Human 
rights are understood as all those guarantees or rights that are inherent to all human beings 
and that seek human dignity and the integral development of persons, without distinction of 
any kind based on nationality, place of residence, sex, ethnic origin, religion, language or any 
other condition. 
 
In accordance with the United Nations Guiding Principles on Business and Human Rights, Fibra 
Mty is committed to respecting human rights as defined in the International Bill of Human 
Rights (including the Universal Declaration of Human Rights, the International Covenant on 
Civil and Political Rights and the International Covenant on Economic, Social and Cultural 
Rights) and the principles relating to fundamental rights set forth in the International Labor 
Organization's Declaration on Fundamental Principles and Rights at Work. 
 
In Fibra Mty we are convinced that Human Rights are of fundamental importance for the 
development and welfare of people, and being a company that constantly seeks to implement 
best practices to generate a positive impact on the environment in which it operates as well as 
on its stakeholders, it becomes of vital importance to have a policy that promotes respect for 
human rights and seeks to prevent violations in this area as part of its operations.  

II. RESPECT FOR HUMAN RIGHTS 
 

Together with Fibra Mty's Code of Ethics and Code of Conduct for Suppliers, this Policy seeks 
to promote and respect, among others, the following fundamental rights: 
 
• Right to non-discrimination 

 
• Prohibition of slavery and servitude in all 

its forms 
 

• Freedom of association and trade-union 
freedom 

 
• Right to collective bargaining 

 
• Prohibition of harmful child labor 

 
• Freedom of thought, conscience and 

religion 
 

• Right to freedom of opinion and 
expression 

• Right to social security 
 

• Right to work 
 

• Right to equitable remuneration 
 

• Right to rest and leisure 
 

• Entitlement to periodic holidays with pay 
 

• Right to an adequate standard of living 
 

• Right to education 
 

• Right to cultural freedom 
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Through this policy Fibra Mty seeks to: 
 

• Promote and respect the human rights listed above among its employees, customers, 
suppliers, investors, holders and other stakeholders of Fibra Mty. 
 

• Prevent their activities, operations or business relationships from causing or 
contributing to adverse human rights impacts, and remedy and address such impacts 
when they occur. 

 
• Permeate a culture of respect for human rights in the organization. 

 
• Provide channels of complaint for violations or possible violations of human rights.  

 

III. SCOPE AND COMPLIANCE 
 
This Policy applies to all officers and employees of Fibra Mty, who must comply with applicable 
laws and respect human rights at all times and places. 
 
Likewise, this Policy is applicable to all Fibra Mty's operations, the operations of our suppliers, 
as well as the operations of those third parties that are part of Fibra Mty's value chain. 
 
Violation of this policy by any officer or employee of Fibra Mty will result in sanctions, 
according to the seriousness of the offense committed. Sanctions may include reprimands, 
administrative sanctions, termination of employment and, if an offence in violation of human 
rights is found to have been committed, criminal action may be taken.  
 
Fibra Mty collaborators who have knowledge of any act that causes or may cause negative 
consequences in terms of human rights, will have the responsibility to denounce it or report it 
through the complaints system in accordance with the provisions of the Code of Ethics of Fibra 
Mty, at denuncia.fibramty.com.  

 

IV. COMMITMENTS 
 
Fibra Mty proactively promotes and respects human rights through various actions, including 
but not limited to the following: 
 
• Right to non-discrimination: Offering equal treatment to our employees and third parties 

and having recruitment procedures free of discrimination in all its forms: sex, age, race, 
sexual orientation, ethnicity, religion, disability, marital status, economic position or 
nationality. 

https://denuncia.fibramty.com/
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• Right to work: Offering a variety of jobs within Fibra Mty and generating employment 

through our operations. 
 

• Right to freedom of association and collective bargaining: We do not restrict the right of 
association of our employees or their right to collective bargaining and unionization. 
 

• Prohibition of child labor: Complying with applicable legislation by not hiring minors or 
hiring suppliers or third parties that employ minors, safeguarding their integrity and 
rights. 
 

• Right to equitable remuneration: Offering equal remuneration between men and women 
within Fibra Mty, without distinction by gender. 

 

V. IMPLEMENTATION  
 
At Fibra Mty we are committed to respecting human rights, which is why we are constantly 
assessing the human rights risks that may arise as part of Fibra Mty's operations. With this, 
Fibra Mty seeks to identify and prevent potential risks that could have a negative impact on 
human rights and, if they occur, to be in a position to remedy them. 
 
Regarding Fibra Mty's employees, at all times we seek to safeguard their human rights, as well 
as the implementation of initiatives that promote a healthy, quality work environment, free of 
discrimination, inequality and harassment in any form. Fibra Mty promotes respect for equal 
remuneration between men and women and does not restrict the right of employees to free 
association, collective bargaining or their right to unionize. 
 
With respect to its value chain, Fibra Mty expects its suppliers and other third parties that are 
part of its value chain to comply with applicable legislation and respect internationally 
recognized human rights. Fibra Mty will investigate the suppliers or third parties to be hired 
to identify possible risks in terms of human rights violations, and will also try to ensure that 
the suppliers and third parties with whom it has a relationship have a human rights policy and 
that they apply standards similar to those of Fibra Mty in terms of human rights, otherwise it 
will try to avoid maintaining operations or business with such suppliers or third parties. 
 
In accordance with this Policy and our Donations Policies and Procedures, Fibra Mty will not 
support or donate to causes, organizations, associations, projects or initiatives that do not 
respect internationally recognized human rights and that do not apply similar standards to 
Fibra Mty's human rights standards.  
 

VI. CONSTRUCTION OF THE POLICY 
 

For the elaboration of this Policy, a detailed analysis of the best practices of the industry at an 
international level in the field of human rights was carried out, bearing in mind at all times the 
impacts that Fibra Mty's operations could cause in the field of Human Rights. This Policy was 
subject to a review process by Fibra Mty's senior management so that Fibra Mty's conviction 
to respect and promote human rights is permeated from the highest levels of management. 
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VII. REVIEW AND UPDATE  
 
The degree of compliance and effectiveness of this Policy will be evaluated from time to time 
and may be updated or modified as deemed appropriate or necessary. 

 
 

*** 
 

Date of update: July 2020 
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