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Message from the Presidency and General Management
We are convinced that ethics are fundamental for the good behavior of the human being. Therefore,
we are proud to share with you Fibra Mty's Code of Ethics, which is of vital importance to ensure and
maintain the values that have characterized us since the conception and formation of our company,
and that reflect respect among all our employees, shareholders, clients, suppliers, the environment,
and society in general. Likewise, it integrates the bases that inspire our daily way of acting within and
outside the company.
Maintaining this essence in Fibra Mty is a responsibility that concerns all of us, because with our daily
actions, we express our business philosophy and transmit the image of what we are and what we
want to preserve.
The behaviors and principles described below have been based on our model of values and operating
philosophy to serve faithfully, honestly, and responsibly to those who trust in our work and to whom
we are committed to perform our daily work efficiently and in accordance with the principles of
corporate social responsibility.
We invite you, with all your support, enthusiasm, and commitment, to make this Code of Ethics a
living document, in the exercise of a responsibility shared by all of us who work here, so that we can
build a better future for our families and for Mexico.
Sincerely,

Federico Garza Santos
President of the Technical Committee

Jorge Avalos Carpinteyro
CEO
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SECTION 1: INTRODUCTION
Objectives.
• To establish the basic rules that guide the
actions and behavior of Fibra Mty's employees
and of the persons who interact with Fibra Mty
in accordance with the ethical standards set
forth in this code of ethics (the "Code of Ethics"
or the "Code").
• Provide guidance to help apply our ethical
values at all times.
• Establish the procedure for each member of
Fibra Mty's team or any third party that
interacts with Fibra Mty to report, through the
Whistleblower System, any deviation or noncompliance with this Code.
• Indicate the procedure for sanctioning those
who commit violations of the Code of Ethics.

Scope.
This Code of Ethics applies to all officers and
employees that make up the company (the
"Collaborators"), who, regardless of the area of
work, roles, or position, must comply with
applicable laws and must behave ethically at all
times and places when relating or interacting with
co-workers, and/or third parties, such as: clients,
suppliers, investors, competitors, regulators,
government agencies, and any other with whom
Fibra Mty maintains a relationship (the "Third
Parties").
The Third Parties with whom Fibra Mty maintains
a relationship must have a work ethic and
behavior consistent with the Code of Ethics.
All Collaborators must work and adhere to the
Code of Ethics and internal policies of the
company, as well as ensure that all relationships

with Third Parties have and apply standards
similar to those of Fibra Mty, otherwise, the
necessary measures must be taken, including, if
applicable, avoid doing business or operations
with such Third Parties.
SECTION 2 - FIBRA MTY CULTURE
Mission Statement
• The continued creation of well-being for our
collaborators and investors, maintaining our
reputation as a reliable real estate investment
vehicle that provides investors with solid and
stable returns.
• The creation of long-term relationships with
our clients and investors and the generation of
social, environmental, and economic value for
our stakeholders as a sustainable company.
• Attracting and developing talent to drive their
careers, well-being, and company growth.

Vision
• The creation of added value in the realization
of investments and returns for our investors,
always honoring and striving for the best
practices in terms of legality, transparency,
ethics,
responsibility,
and
corporate
sustainability.
• To be a friendly and honorable company
towards its investors, tenants, and the rest of
its stakeholders, able to adapt and respond to
opportunities and new market needs,
respecting the environment and seeking to
generate positive social dynamics throughout
its value chain.
• Develop a team of committed Collaborators in
a great place to work.

P a g e 4 | 10

Values
At Fibra Mty we are committed to integrity in the
way we conduct our business, providing
confidence in the relationships we maintain with
Third Parties. We maintain a rigorous approach to
the achievement of business deals, based on our
values.
We stand out for our integrity, showing honesty,
transparency, professionalism, and respect in
our treatment, generating added value in our
service and business relationship. We comply
with the laws and regulations that apply to us, as
well as our internal policies.
We condemn and denounce any act of bribery
or corruption in our environment, which are
considered contrary to the values on which our
actions are based. We promote the practice of
and compliance with our Code of Ethics,
internal policies and applicable laws. We
encourage and promote compliance of these by
the Third Parties related to our activity.
Honesty and Integrity. We act with honesty and
rectitude, respecting the values of justice and
adhering to the truth. We conduct ourselves
consistently with Fibra Mty's values, as well as
with those of the community to which we belong.
We provide honest, ethical, and transparent
treatment to all those with whom we interact. We
avoid situations where we can profit from
dishonest practices.
Respect. We promote respect for our
Collaborators and for each other, as well as for all
those with whom we interact.
Loyalty and Commitment. We promote loyalty,
honor, and gratitude in our company and among
our Collaborators, corresponding to the trust and
responsibility received. We defend the lawful
interests of the company by protecting its

interests with loyalty and ethics in decisionmaking and giving our best and maximum effort
to our company, family, and community.
Transparency and Legality. We act with
transparency and legality, conducting operations
in an ethical manner and taking care of
compliance and adherence to applicable laws and
internal policies.
Passion. We conduct ourselves with intensity and
passion, both in the achievement of our
company's objectives and in our service and
dealings with clients and investors, identifying
and satisfying their needs.
SECTION 3 - FIBRA MTY HUMAN TEAM
Development of each member of the team. At
Fibra Mty we believe that each Collaborator is the
main engine for the achievement of the goals we
have established as a company. We recognize
that our success depends on the personal success
of its members, allowing us to fulfill our mission
statement and objectives.
We promote a productive work environment,
enhancing talents, skills, and knowledge of each of
our collaborators. We believe in fostering the
development of internal talent, so we place our
employees in the right position for their
development, ensuring training opportunities and
compensation programs according to their
performance. Fibra Mty offers the opportunity to
improve skills and capabilities to increase economic
and social opportunities.
Outsourcing companies must act in accordance
with our Code of Ethics and comply with the
guidelines established by the Federal Labor Law,
provide all the benefits established by law and
respect the human rights of their workers. Fibra
Mty is committed to pay on time the fees incurred
to the service providers, so that they have the

P a g e 5 | 10

capacity to meet their obligations and comply
with the legislation that applies to them.
We are responsible for reporting any situation or
concern that poses a threat to the Code of
Ethics, internal policies, or external laws. We
avoid making accusations or judgments without
truthful or reliable basis.
Discrimination. At Fibra Mty we are committed to
equality, respect, and value of the diversity of our
work team. We prohibit discrimination in all its
forms: gender, age, race, sexual orientation,
ethnicity, religion, disability, marital status,
economic status, or nationality. We offer equal
treatment to Collaborators and Third Parties. Our
recruitment procedures avoid discriminatory acts.
Prohibited Substances. Fibra Mty prohibits the
use, sale, possession, manufacture, and
distribution of drugs, illegal drugs, or controlled
substances, as well as the consumption of alcohol
during working hours.
Harassment, Bullying, and Minors. Any behavior
or action that seeks to intimidate, humiliate,
embarrass, or threaten any person should be
avoided. Unfair treatment, shouting, threats,
physical or verbal abuse, the use of offensive
language, as well as disrespect in all its forms
should be avoided.
In accordance with the applicable legislation, we
do not hire minors, safeguarding their integrity
and rights.
Diversity. We value differences and believe that
the diversity of people, contexts, skills, and
experiences strengthens the team and makes it
more effective. We maintain a culture that
promotes fairness, respect, and equal
opportunity for all.
Fibra Mty Staff Profile. Fibra Mty's work team

must foster and practice an environment of
equality and respect in their work, acting with
responsibility, honesty, and congruence with
the values that distinguish Fibra Mty's activity.
We believe in success as a result of teamwork. A
culture of effective support and collaboration
should be sought between the various work
groups
and
departments,
contributing
knowledge, skills, and experience to arrive at
solutions. Each Collaborator must encourage
and
practice
effective
communication,
respecting the opinions, ideas, and proposals of
all. Collaborators must avoid any activity or
conduct that could negatively affect the prestige
and reputation of our company. Any situation
that presents a potential violation of the Code of
Ethics, internal policies, or applicable laws
should be reported.
SECTION 4 - WORKPLACE, ASSETS,
INFORMATION MANAGEMENT, AND ETHICAL
DILEMMAS
Health and Safety. At Fibra Mty, we prioritize
creating and maintaining a safe environment,
guaranteeing the well-being of our personnel and
those around us. All activities must be carried out
under health and safety standards, preventing
situations that may put our people at risk. Fibra
Mty trains personnel to identify risks in their work
area and follow up on their solution.
We guarantee the quality and safety of the
properties owned by Fibra Mty, complying with
the laws and regulations applicable to our
industry. We provide safe and reliable spaces.
Use of Fibra Mty's Assets. Collaborators must use
company assets correctly and efficiently,
following established procedures to prevent
them from being lost, stolen, or subjected to
unauthorized use. We do not use Fibra Mty's
name or assets for personal gain.
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Communication.
Relationship with the media. Executive Directors
are responsible for receiving requests and
providing information to the media. Requests for
information from the media received by any area
or person of the company should be forwarded
immediately to any of the executive directors.
Relationship with Collaborators. At Fibra Mty we
practice open and transparent communication
with our Collaborators to promote unity, a sense
of belonging, and participation. At Fibra Mty, we
are receptive to the ideas and proposals of our
Collaborators, as well as to their complaints and
demands, and we recognize their achievements
and results. The information used and/or
distributed by collaborators must be truthful and
transparent.
Social Media. Collaborators should be careful with
the use of social media and should avoid
damaging the reputation of our company.
Financial Information. Accounting, financial, and
administrative systems must provide correct and
timely reporting in all relevant respects.
Concealment, omission, misrepresentation, or
misappropriation of information must be avoided,
avoiding any act that undermines the integrity of
the financial information.
Information used in external forums. The
participation of Collaborators in external forums
must be approved in advance by the relevant
superiors/managers.
Confidential
Information.
Confidential
information is considered to be that which is
important for business management, is sensitive,
has inherent value, or which misuse could cause
damage to the company and/or its collaborators,
as well as benefits directed to certain persons.
Fibra Mty does not disclose confidential

information regarding processes, methods,
strategies, plans, projects, technical, market, or
any other type of data. All information is used
solely for the purposes of our business activities.
Only authorized personnel may have access to
confidential information according to the area in
which they are working.
The personal data entrusted to Fibra Mty by any
entity or person, is treated in strict compliance
with the provisions of the Federal Law on
Protection of Data Held by Private Parties, making
public knowledge of the Privacy Policy.
Ethical Dilemmas. Before making decisions and
in any situation faced by the Collaborators, they
must consider, among other things, whether
the decision, conduct, or activity to be carried
out (i) reflects Fibra Mty's values, (ii) complies
with applicable laws, (iii) complies with Fibra
Mty's policies and Code of Ethics, (iv) seeks and
protects Fibra Mty's interests, and (v) is
appropriate considering that it may be subject to
public scrutiny and that of the company's officers.
SECTION 5 - COMMUNITIES AND
ENVIRONMENT
Social Responsibility. Fibra Mty is a responsible
company that offers its Collaborators a
respectful, clean, safe, and healthy environment,
provides tools to balance work and family life,
encourages
professional
and
personal
development, promotes the experience of ethics
and corporate values and seeks the welfare of all
those who work in the organization. Our social
responsibility obliges us to comply with current
legislation, to offer quality services, to listen to,
and attend the needs of our clients and to meet
the expectations of our investors.
Environment. Fibra Mty promotes a culture of
respect for the environment, both in the
acquisition
of
properties,
real
estate
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construction, and in the activities carried out in
the office. Our commitment leads us to carry out
our activities in a responsible manner, aiming at
sustainability, and reducing the impact on the
environment. Our collaborators must conduct
themselves with respect and care for the
environment and biodiversity, always seeking to
preserve and protect it.
Community. Fibra Mty recognizes the importance
of its activities as an influence in specific
communities and areas. We are committed to the
communities, acting based on our values and
principles. We seek to create economic and social
value through our activity.
Donations. Fibra Mty makes donations to support
different causes that promote the social and
environmental development of communities. We
do not make donations to obtain commercial
advantages, so they cannot and should not be
conditioned by a commercial transaction with
clients and suppliers. Illegal donations to
individuals, private accounts, or organizations are
not authorized. Donations are granted to
institutions and civil society organizations
registered as donors, after studying the project or
event, as long as they do not cause a conflict of
interest and comply with current legislation.
Donations can only be authorized by General
Management and the Department of
Administration and Finance.
SECTION 6 - EXTERNAL RELATIONS
Culture of Legality. We observe fair and
transparent business practices to ensure
compliance with the laws, regulations, and
ordinances that govern us, as well as this Code of
Ethics and internal policies. We avoid bribery and
extortion practices. We are governed by truth and
transparency.
Anti-corruption We seek to avoid all contact with

dishonest people. In our activities we do not
engage in, order, authorize, promise, conspire,
induce, or assist anyone in corrupt practices,
either directly or through a third party. We
comply with Mexico's corrupt practices laws
prohibiting bribes to government officials.
Money Laundering. We comply with all the
stipulations of money laundering regulations, in
accordance with the laws in force in Mexico.
Clients. We serve our clients by offering them fair
and honest treatment in every transaction,
providing the services they need with the highest
quality and timeliness, adhering at all times to the
applicable legislation and Fibra Mty's internal
regulations.
Suppliers. We offer and demand from suppliers a
fair and honest treatment in every transaction,
always looking for the best interests of the
company. We ensure the equitable participation
of suppliers and an impartial selection of
suppliers, based on criteria of quality,
profitability, and service. We consider it unlawful
conduct to solicit or receive any incentives from
suppliers for their selection.
Competence. We compete in compliance with
applicable antitrust laws. In no event do we
attempt to obtain trade secrets or any other
confidential information from a competitor.
Authorities. We cooperate at all times with the
competent authorities to comply with the
applicable regulatory framework. We attend the
requirements and observations of the authorities,
seeking to collaborate with efficiency and
courtesy in compliance with the regulatory
framework.
Conflict of interest. Board Members and
Collaborators must avoid entering into
transactions that involve conflicts of interest. Our
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Trust establishes clear rules regarding decisionmaking by our board members regarding conflicts
of interest.
Collaborators must declare to the Ethics
Committee any compensation, remuneration, or
benefits offered, received or paid for the
recommendation of products and/or services of
any nature when this could represent a conflict of
interest in relation to Fibra Mty. Collaborators
shall exercise prudence and judgment to achieve
and maintain independence and objectivity in
their professional work. Gifts, benefits,
compensation, and/or remuneration that
compromise the independence and objectivity of
Collaborators shall not be offered, requested, or
accepted, unless authorized by the Ethics
Committee.
SECTION 7 - OUR RESPONSIBILITIES
Technical Committee. Know and comply with the
Code of Ethics, demand its application and
compliance, and issue recommendations
regarding it.
Executives. Know and comply with the Code of
Ethics; demand its application and compliance;
ensure that their collaborators know and comply
with it; support their immediate collaborators to
clarify doubts or comment on and resolve any
difficulties that may arise in the interpretation of
this code, or in its application; report any possible
violation of the Code of Ethics, and know and use,
if necessary, the Whistleblower System.
Collaborators. Know and comply with the Code of
Ethics; report any possible violation of the Code
of Ethics; and know and use, if necessary, the
Whistleblower System.
Human Resources. Spread the Code of Ethics
among the personnel by delivering a copy of it;
disseminate among the collaborators the

adjustments made to the Code; spread the
procedure of the Whistleblower System among
the personnel through the established means;
spread the "Securities Transactions" policy
among the executives and collaborators who
have privileged information of Fibra Mty by
delivering a copy of it.
Ethics Committee. This committee will be
designated by executive management as
responsible for following up and documenting
actions taken by management on observed
violations of the Code of Ethics.
SECTION 8: OUR WHISTLEBLOWER
SYSTEM
Whistleblower System.
How to express concerns? If you believe that you
have experienced or witnessed behavior that is
not in compliance with our Code of Ethics, or if
you are facing an ethical dilemma, you have a
responsibility to report it or to inform us using the
web-based
report
form
at
https://denuncia.fibramty.com/
What will happen when I file a complaint? Your
complaint will be delivered directly to Fibra Mty's
Ethics Committee, who will follow up and attend
to it.
Should I give my name? In this communication
tool you can remain completely anonymous if you
wish, or provide your name. If your report is
anonymous, you will receive such treatment.
Can I find out what is going on with my concern?
Yes, you will be assigned a report number via the
web, so that you can follow up on it.
Do I have to be 100% sure there is a problem?
No, if you truly have a sincere concern regarding
a possible violation of the law or our standards,
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then you must give notice. You will not be
penalized if the concerns you raised were
reported in good faith and turned out to be false
or misleading.

***

Who in the company will know about my
complaint? Fibra Mty's Ethics Committee will
receive complaints, either anonymously, or with
the complainant's details, the details of which
will only be known to those persons specifically
involved in the investigation of your concerns
and to the case management team supervising
the investigators, as the case may be.
Retaliation for reports made in good faith will not
be tolerated. Making a "good faith report" means
that the Whistleblower has a genuine suspicion
or belief that a violation of the Code exists and
provides all available information to conduct the
investigation. Abuse or misuse of the
infrastructure to file a complaint (i.e. to extort
money from someone) will not be tolerated.
Sanctions.
Whoever violates this Code of Ethics will be
subject to sanctions, according to the seriousness
of the offense committed. Sanctions range from
reprimands,
administrative
sanctions,
termination of employment and, if a crime is
proven, such as theft, breach of trust or others,
criminal action may be taken. Penalties in Fibra
Mty are determined and imposed by the senior
management level of the person who committed
the offense, advised by the Ethics Committee
established by Fibra Mty and the Legal and
Human Resources areas, as appropriate. If there
is any doubt about the existence of a violation of
this Code, the available evidence is validated and
evaluated by the Ethics Committee and the
Human
Resources
area,
before
the
corresponding sanction is imposed on the
possible violator.
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